
CMWD POLICY 03-2020 
Equal Employment Opportunity Policy 

Once adopted by the Board of Directors all previous policies, handbook references, or MOU references will be null and void and 
replaced by this updated policy. All policy changes will be presented to the SEIU Union and will be bargained, to impasse, if 
necessary prior to being brought forth for adoption by the Board of Directors. 

Casitas affords equal employment opportunity for all qualified employees and applicants 
as to all terms of employment, including compensation, hiring, training, promotion, 
transfer, discipline and termination. Casitas prohibits discrimination against employees 
or applicants for employment on the basis of race, religious creed, color, national origin, 
ancestry, physical disability, mental disability, medical condition, genetic information, 
marital status, sex, gender, gender identity, gender expression, age (40 and over), 
sexual orientation, wage differentials based on gender, race or ethnicity, or military and 
veteran status or any other basis protected by law. (Gov. Code § 12940(a).) Employees, 
volunteers, or applicants who believe they have experienced any form of employment 
discrimination or abusive conduct are encouraged to report the conduct immediately by 
using the complaint procedures provided in these Policies, or by contacting the U.S. 
Equal Employment Opportunity Commission, or the California Department of Fair 
Employment and Housing. 

 

CMWD POLICIES 04-2020, 05-2020, 06-2020 relate to the Equal 
Employment Opportunity Policy.  


