Once adopted by the Board of Directors all previous policies, handbook references, or MOU references will be null and void and
replaced by this updated policy. All policy changes will be presented to the SEIU Union and will be bargained, to impasse, if
necessary prior to being brought forth for adoption by the Board of Directors.

Casitas prohibits all of the following:

A.

Taking any retaliatory adverse employment action against an employee because
the employee has or is believed to have disclosed information to any government
or law enforcement agency, including to Casitas, if the employee has reasonable
cause to believe that the information discloses a violation of state or federal law,
or a violation or noncompliance with a local, state, or federal rule or regulation
(Labor Code § 1102.5(b));

Preventing an employee from disclosing information to a government agency,
including to Casitas, if the employee has reasonable cause to believe that the
information discloses a violation of state or federal law, or a violation or
noncompliance with a local, state, or federal rule or regulation (Labor Code §
1102.5(a));

Retaliating against an employee for refusing to participate in any activity that
would result in a violation of state or federal law, or a violation or noncompliance
with a local, state, or federal rule or regulation (Labor Code § 1102.5(c)); and

Retaliating against an employee because the employee’s family member has, or
is perceived to have engaged in any of the protected activities listed in (a)-(c)
above.

This Policy governs and protects Casitas officials, officers, employees,
(seasonal/temporary/extra help employees), or applicants for employment.

(a) “Protected activity” includes any of the following:

o Filing a complaint with a federal or state enforcement or administrative agency that
discloses any information that the employee has reasonable cause to believe violates
state or federal law or a violation or noncompliance with a local, state, or federal rule
or regulation.



o Participating in or cooperating in good faith with a local, federal or state
enforcement agency that is conducting an investigation in to alleged unlawful activity.

e Testifying in good faith and with reasonable cause as a party, witness, or accused
regarding alleged unlawful activity.

¢ Associating with another covered individual who is engaged in any of the protected
activities enumerated here.

e Making or filing in good faith and with reasonable cause an internal complaint with
Casitas regarding alleged unlawful activity.

o Providing informal notice to Casitas regarding alleged unlawful activity.
o Calling a governmental agency’s “Whistleblower hotline” in good faith.

o Filing a written complaint under penalty of perjury that Casitas has engaged in
gross mismanagement, a significant waste of public funds, or a substantial and
specific danger to public health or safety. (Labor Code 88§ 53296(c) & 53297(d).)

o Refusing to participate in any activity that the employee reasonably believes would
result in a violation of state or federal law, or a violation or noncompliance with a
local, state, or federal rule or regulation. (Labor Code § 1102.5(c).)

(b) “Adverse action” may include, but is not limited to, any of the following:

o Real or implied threats of intimidation to attempt or prevent an individual from
reporting alleged wrongdoing or because of actual or potential protected activity.

¢ Refusing to hire an individual because of actual or potential protected activity.
o Denying promotion to an individual because of actual or potential protected activity.

e Taking any form of disciplinary action because of actual or potential protected
activity.

o Extending a probationary period because of actual or potential protected activity.

o Altering work schedules or work assignments because of actual or potential
protected activity.

e Condoning hostility and criticism of co-workers and third parties because of actual
or protected activity.

e Spreading rumors about a person because of that person’s actual or perceived
protected activity.

¢ Shunning or unreasonably avoiding a person because of that person’s actual or
perceived protected activity.



An applicant, employee, or (seasonal/ temporary/ extra help employee) who feels he
or she has been retaliated against in violation of this Policy should immediately report
the conduct according to the complaint procedure in the Casitas’ Policy Against
Discrimination, Harassment or Retaliation so that the complaint can be resolved fairly
and quickly. Supervisors and Managers have the same responsibilities as defined in
the Policy Against Discrimination, Harassment or Retaliation.



